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LEARNING OPPORTUNITIES IN FIELD EDUCATION 
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Advanced (Clinical) Practice 
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PRE-PLACEMENT ACTIVITIES 
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A student cannot be denied the opportunity to apply for a field placement because of these concerns if 
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<&7''%!12/!)7$!=.$%/!4%1&$($2)!',:12.G1).'2A!67.<!.2&%+/$<!$2<+,.2:!)71)!)7$!>)+/$2)h<!-.$%/!@%1&$($2)!.<!2')!
/.<,+4)$/!<7'+%/!)7$*!%$1B$!)7$!4'<.).'2!L=',!12*!,$1<'2MA!!
!
F)!.<!4,$=$,1C%$N!C+)!2')!1%E1*<!=$1<.C%$N!=',!$(4%'*($2)!)'!<)1,)!1=)$,!)7$!<)+/$2)!&'(4%$)$<!-.$%/!0/+&1).'2!
,$H+.,$($2)<A!F=!$(4%'*($2)!C$:.2<!E7.%$!-.$%/!0/+&1).'2!.<!.2!4,'&$<<N!$(4%'*($2)!,$<4'2<.C.%.).$<!12/!
<+4$,B.<.'2!(+<)!C$!/.==$,$2)!=,'(!-.$%/!0/+&1).'2!,$<4'2<.C.%.).$<!12/!<+4$,B.<.'2!L1<!/$<&,.C$/!.2!)7$!<$&).'2!
1C'B$MA!!
!
>)+/$2)<!(+<)!&'2<+%)!E.)7!)7$!8.,$&)',!'=!-.$%/!0/+&1).'2!C$=',$!1&&$4).2:!$(4%'*($2)!1)!)7$.,!=.$%/!
4%1&$($2)!<$)).2:A!67$*!(+<)!1%<'!&'(4%$)$!)7$!0(4%'*($2)O[1<$/!-.$%/!@%1&$($2)!-',(!12/!<+C(.)!.)!)'!)7$!
8.,$&)',!'=!-.$%/!0/+&1).'2!=',!,$B.$E!12/!144,'B1%!L>$$f!K44$2/.&$<



! ""!

FIELD PLACEMENT INTERVIEW 

K=)$,!/$)$,(.2.2:!12!1:$2&*h<!.2)$,$<)!.2!4,'B./.2:!1!=.$%/!4%1&$($2)!12/!./$2).=*.2:!1!-.$%/!0/+&1)',N!)7$!
8.,$&)',!'=!-.$%/!0/+&1).'2!E.%%!4,'B./$!&'2)1&)!.2=',(1).'2!)'!)7$!>)+/$2)A!67$!>)+/$2)!.<!,$<4'2<.C%$!=',!
&'2)1&).2:!)7$!-.$%/!0/+&1)',!O!C*!)$%$47'2$!',!$(1.%!O!E.)7.2!)E'!L"M!C+<.2$<<!/1*<!)'!<$)!+4!)7$.,!=.$%/!
4%1&$($2)!.2)$,B.$EA!S2O<.)$!.2)$,B.$E<!1,$!<),'2:%*!4,$=$,,$/!a!7'E$B$,N!.)!.<!4$,(.<<.C%$!)'!&'(4%$)$!1!
)$%$47'2$!',!E$COC1<$/!.2)$,B.$EN!.=!2$&$<<1,*A!

67$!=.$%/!4%1&$($2)!.2)$,B.$E!4,$<$2)<!12!'44',)+2.)*!=',!)7$!>)+/$2)!12/!)7$!-.$%/!0/+&1)',!)'!($$)!'2$!
12')7$,!12/!)'!$3&712:$!.2=',(1).'2!)'!/$)$,(.2$!.=!)7$!4,'4'<$/!4%1&$($2)!E'+%/!C$!1!j:''/!=.)k!=',!$1&7!
41,).&.412)A!67$!>)+/$2)!12/!-.$%/!0/+&1)',!(+<)!



! "R!

FIELD PLACEMENT DETERMINATION 

-'%%'E.2:!)7$!.2)$,B.$EN!)7$!>)+/$2)!12/!)7$!-.$%/!0/+&1)',!71<!12!'44',)+2.)*!)'!&'2<./$,!)7$!.2=',(1).'2!
:1)7$,$/!C$=',$!(1?.2:!1!=.21%!/$)$,(.21).'2!1C'+)!)7$!4')$2).1%!=.$%/!4%1&$($2)A!#.)7.2!)E'!L"M!





! "\!

!

PLACEMENT ACTIVITIES 
!

!
! !







! "Z!

!
F)!.<!81$($2!9'%%$:$h<!4'%.&*!)'!,



! "W!

!
HEALTH SERVICES AND INSURANCE 
 
81$($2!9'%%$:$!,$&'(($2/<!)71)!<)+/$2)<!&'2<./$,!+4/1).2:!)7$.,!)$)12+<N!6[!)$<).2:N!12/!.((+2.G1).'2!=',!
7$41).).<![!L1<!144,'4,.1)$M!4,.',!)'!$2)$,.2:!=.$%/!4%1&$($2)<A!!>)+/$2)<!1,$!<.(.%1,%*!1/B.<$/!)71)!<'($!
1:$2&.$<!(.:7)!,$H+.,$!1!47*<.&1%!$31(.21).'2!12/!<4$&.=.&!.((+2.G1).'2<A!!!
!
67$!^$1%)7!>$,B.&$<!12/!F2<+,12&$!S==.&$!L#.&?!9$2)$,D!]XTOZRWOZ``TM!&12!1<<.<)!<)+/$2)<!E.)7!2$&$<<1,*!
7$1%)7!$B1%+1).'2<!1<!E$%%!1<!.2!'C)1.2.2:!,$H+.,$/!.((+2.G1).'2<!4,.',!)'!=.$%/!4%1&$($2)A!67$!S==.&$!1%<'!
'==$,<!&'2=./$2).1%!1<<.<)12&$!,$=$,,.2:!<)+/$2)<!)'!1,$1!7$1%)7!&1,$!4,'B./$,<!.2!)7$!$B$2)!'=!.%%2$<<!',!1&&./$2)!
12/!&12!1<<.<)!E.)7!7$1%)7!.2<+,12&$!H+$<).'2<!12/!&%1.(!<+C(.<<.'2<A!!
 
K%%!=+%%O).($!81$($2!9'%%$:$!<)+/$2)<!1,$!,$H+.,$/!)'!C$!$2,'%%$/!.2!1!<1).<=1&)',*!7$1%)7!.2<+,12&$!4%12A!!
>)+/$2)<!E7'!1,$!&'B$,$/!C*!1!4,.B1)$!4%12!L)7$.,!'E2!',!)7$.,!41,$2)<M!(+<)!<$2/!1!^$1%)7!F2<+,12&$!#1.B$,!
-',(!)'!)7$!S==.&$!'=!>)+/$2)!K&&'+2)<!C*!)7$!4+C%.<7$/!/+$!/1)$!$1&7!*$1,A!F=!)7$!E1.B$,!=',(!.<!2')!,$)+,2$/!
C*!)7$!/+$!/1)$N!<)+/$2)<!1,$!$2,'%%$/!.2!)7$!81$($2!9'%%$:$!4%12!12/!)7$!144%.&1C%$!4,$(.+(!.<!1//$/!)'!
)7$.,!<)+/$2)!C.%%A!!
!
67$!81$($2!9'%%$:$!>)+/$2)!^$1%)7!F2<+,12&$!@%12!4,'B./$<!C1<.&!7$1%)7!.2<+,12&$!&'B$,1:$A!9'B$,1:$!.<!=+%%*!
$34%1.2$/!.2!)7$!.2<+,12&$!C,'&7+,$!<$2)!)'!$1&7!<)+/$2)A!6E'!$2,'%%($2)!4$,.'/<!L1)!)7$!C$:.22.2:!'=!)7$!=1%%!
12/!<4,.2:!<$($<)$,<M!1,$!1B1.%1C%$!=',!<)+/$2)<!)'!$2,'%%!.2!)7$!.2<+,12&$!4%12A!@$,<'21%!4,'4$,)*!12/!%.1C.%.)*!
.2<+,12&$N!E7.%$!,$&'(($2/$/N!.<!)7$!,$<4'2<.C.%.)*!'=!$1&7!.2/.B./+1%!<)+/$2)A!!
!
RISK AND SAFETY GUIDELINES 

67$!4,'B.<.'2!'=!$==$&).B$!<'&.1%!<$,B.&$<!1<<+($<!)71)!<'&.1%!E',?$,<!1,$!4,$41,$/!)'!+2/$,)1?$!)1<?<!
2$&$<<1,*!)'!+2/$,<)12/!)7$.,!&%.$2)h<!<.)+1).'2!12/!)'!4%12!12/!.(4%$($2)!144,'4,.1)$!.2)$,B$2).'2<A!67$!
21)+,$!'=!<'&.1%!E',?!1%<'!.2&%+/$<!12!$%$($2)!'=!,.<?!$<4$&.1%%*!E7$2!/$%.B$,.2:!<$,B.&$<!)'!4$,<'2<!.2!2$$/A!!
!
You have the right to be informed of potential risks associated with this aspect of your educational and 
professional experience. @%$1<$!=.2/!1!%.<)!'=!&'(('2!,.<?<!1<<'&.1)$/!E.)7!=.$%/!4%1&$($2)!12/!4,'=$<<.'21%!
<'&.1%!E',?N!.2!:$2$,1%A! 
!

XA Challenging Client Behavior: K<!1!<'&.1%!E',?$,N!.)!.<!2')!+2&'(('2!)'!$2&'+2)$,!&%.$2)<!E7'!C$&'($!
$1<.%*!+4<$)N!1:.)1)$/N!12/c',!7'<).%$A P.?$E.<$N!.)!.<!4'<<.C%$!)71)!*'+!E.%%!C$!4%1&$/!.2!<$)).2:<!.2!E7.&7!
&%.$2)!C$71B.',!.<!+24,$/.&)1C%$!12/c',!)7,$1)$2.2:A!F)!.<!.(4',)12)!)71)!*'+!/.<&+<<!)7$<$!(1))$,<!E.)7!
*'+,!-.$%/!0/+&1)',!$1,%*!'2!.2!*'+,!4%1&$($2)!)'!C$!.2=',($/!'=!1:$2&*!4'%.&.$<!1<!E$%%!1<!
,$&'(($2/$/!&'+,<$<!'=!1&).'2!<7'+%/!<+&7!12!$B$2)!'&&+,A!F=!*'+!$B$,!=$$%!+2&'(=',)1C%$!E.)7!1!
&%.$2)N!.2=',(!*'+,!-.$%/!0/+&1)',!1<!<''2!1<!4'<<.C%$A!F)!.<!1%E1*<!1&&$4)1C%$!=',!*'+!)'!,$H+$<)!)71)!
*'+,!-.$%/!0/+&1)',!',!12')7$,!1:$2&*!<)1==!($(C$,!1&&'(412*!*'+!E7$2!$2:1:.2:!E.)7!<+&7!&%.$2)<A! 
 

"A Transporting Clients:!>)+/$2)!),12<4',)!'=!&%.$2)<!71<!.27$,$2)!71G1,/<!12/!(1*!'2%*!C$!+2/$,)1?$2!
E7$2!+<.2:!12!1:$2&*O'E2$/!B$7.&%$!E.)7!12!144,'4,.1)$!%.&$2<$!12/!1:$2&*!144,'B1%A!F=!*'+!1,$!1<?$/!
)'!),12<4',)!1!&%.$2)!.2!12!1:$2&*!B$7.&%$N!4%$1<$!,$B.$E!*'+,!=.$%/!4%1&$($2)!1:$2&*h<!),12<4',)1).'2!
4'%.&*!12/!4$,<'21%!%.1C.%.)*!4,')$&).'2<!E.)7!*'+,!-.$%/!0/+&1)',A!At no time is it acceptable for you to 
use your personal vehicle to transport clients.!F=!*'+!1,$!1<?$/!)'!),12<4',)!&%.$2)<!.2!*'+,!4$,<'21%!
B$7.&%$!1<!1!41,)!'=!*'+,!=.$%/!4%1&$($2)!1&).B.).$<N!<4$1?!E.)7!*'+,!-.$%/!0/+&1)',!.(($/.1)$%*A! 
 



! RY!

RA Home Visits:!F)!.<!2')!+2&'(('2!=',!<'&.1%!E',?$,<!)'!&'2/+&)<!7'($!B.<.)<!)71)!(1*!71B$!,.<?<!
1<<'&.1)$/A!F)!.<!.(4',)12)!)71)!1%%!7'($!B.<.)<!C$!(1/$!E.)7!)7$!=+%%!?2'E%$/:$!'=!*'+,!-.$%/!
0/+&1)',g.2&%+/.2:!).($!'=!/$41,)+,$N!12).&.41)$/!).($!'=!,$)+,2N!12/!4%122$/!1&).B.).$<!E7.%$!.2!)7$!



! RX!

!
>)+/$2)<N!-.$%/!0/+&1)',<N!12/!)7$!8.,$&)',!'=!-.$%/!0/+&1).'2!E.%%!,$B.$E!12/!<.:2!1!81$($2!9'%%$:$!>1=$)*!
K&?2'E%$/:($2)!,$%1)$/!)'!)7$!=.$%/!4%1&$($2)!$34$,.$2&$A!K!&'4*!'=!)7$!>1=$)*!K&?2'E%$/:$($2)!.<!='+2/!
.2!)7$!K44$2/.&$<A!!
!
INTERNSHIP AND OTHER INSURANCE 
!
>)+/$2)<!.2!=.$%/!4%1&$($2)!1,$!&'B$,$/!+2/$,!12!F2)$,2<7.4!F2<+,12&$!4'%.&*!.<<+$/!C*!81$($2!9'%%$:$A!
9'B$,1:$!.2&%+/$<!:$2$,1%!%.1C.%.)*N!<)+/$2)!(1%4,1&).&$N!1+)'('C.%$!%.1C.%.)*N!$3&$<<!%.1C.%.)*N!E',?$,<h!
&'(4$2<1).'2N!12/!$(4%'*$,<h!%.1C.%.)*A!K!9$,).=.&1)$!'=!F2<+,12&$!E.%%!C$!4,'B./$/!)'!)7$!<)+/$2)!12/!1:$2&*A!!
!
K)!)7$!C$:.22.2:!'=!)7$!=.$%/!4%1&$($2)!$34$,.$2&$N!-.$%/!0/+&1)',<!1,$!1<?$/!)'!.2=',(!)7$!<)+/$2)!'=!1:$2&*!
%.1C.%.)*!&'B$,1:$A!F2!1//.).'2N!<)+/$2)<!(1*!&1,,*!4,'=$<<.'21%!%.1C.%.)*!.2<+,12&$!'B$,!12/!1C'B$!)7$!&'B$,1:$!
4,'B./$/!)7,'+:7!$3.<).2:!&'%%$:$!12/!1:$2&*!4'%.&*A!!
!
@,'=$<<.'21%!%.1C.%.)*!.2<+,12&$!.<!1B1.%1C%$!)7,'+:7!)7$!J1).'21%!K<<'&.1).'2!'=!>'&.1%!#',?!LJK>#MA!JK>#!
($(C$,<7.4!144%.&1).'2<!1,$!1B1.%1C%$!)7,'+:7!)7$!>'&.1%!#',?!@,':,1(A!
!
NON-DISCRIMINATION AND ACCOMMODATION 
!
81$($2!9'%%$:$!/'$<!2')!/.<&,.(.21)$!'2!C1<.<!'=!,1&$N!&%1<<N!1:$N!:$2/$,N!$)72.&!',!21).'21%!',.:.2N!,$%.:.'2!',!
&,$$/N!/.<1C.%.)*N!<$3+1%!',.$2)1).'2N!',!')7$,!/.B$,<.)*!=1&)',A!P.?$E.<$N!1!<)+/$2)!&122')!C$!/$2.$/!4%1&$($2)!
C$&1+<$!'=!<4$&.1%!2$$/<A!
!
>)+/$2)<!E.)7!<4$&.1%!2$$/<!1,$!$2&'+,1:$/!)'!/.<&%'<$!4$,).2$2)!.2=',(1).'2!)'!)7$!8.,$&)',!'=!-.$%/!
0/+&1).'2!12/c',!;>#!@,':,1(!8.,$&)',!1<!<''2!1<!4'<<.C%$A!Q$H+$<)<!=',!,$1<'21C%$!1&&'(('/1).'2!E.)7.2!
)7$!=.$%/!4%1&$($2)!<$)).2:!<7'+%/!C$!C,'+:7)!)'!)7$!1))$2).'2!'=!)7$!8.,$&)',!'=!-.$%/!0/+&1).'2!1)!)7$!).($!'=!
144%.&1).'2!12/!E.%%!C$!1//,$<<$/!.2!&'2<+%)1).'2!E.)7!)7$!81$($2!9'%%$:$!8.<1C.%.)*!>$,B.&$<!6$1(!L1<!
2$&$<<1,*MA!!
!
>)+/$2)<!E.%%!C$!1&&'(('/1)$/!.2!)7$!=.$%/!4%1&$($2)!<$)).2:!C1<$/!'2!)7$.,!/.<&%'<+,$!12/!.2!1&&',/12&$!
E.)7!)7$!4'%.&.$<!./$2).=.$/!.2!)7$!81$($2!9'%%$:$!>)+/$2)!^12/C''?A!!
!
SEXUAL HARASSMENT 
!
>$3+1%!71,1<<($2)!.<!1!B.'%1).'2!'=!C')7!=$/$,1%!12/!<)1)$!%1E!12/!&'%%$:$!4'%.&*A!!K&&',/.2:%*N!2'!1&1/$(.&!',!
4$,<'22$%!/$&.<.'2<N!<+&7!1<!1E1,/.2:!'=!:,1/$<!12/!e'C<N!<71%%!C$!(1/$!'2!C1<.<!'=!:,12).2:!',!/$2.1%!'=!<$3+1%!
=1B',<A!-',!4+,4'<$<!'=!)7.<!4'%.&*N!<$3+1%!71,1<<($2)!.<!/$=.2$/!1<!='%%'E<f!
!
V2E$%&'($/!<$3+1%!1/B12&$<N!,$H+$<)<!=',!<$3+1%!=1B',<N!12/!')7$,!B$,C1%!',!47*<.&1%!&'2/+&)!'=!1!<$3+1%!21)+,$!
&'2<).)+)$<!<$3+1%!71,1<<($2)!E7$2!LFM!<+C(.<<.'2!)'!<+&7!&'2/+&)!.<!(1/$!$.)7$,!$34%.&.)%*!',!.(4%.&.)%*!1<!1!



! R"!

K<!/$=.2$/!1C'B$N!<$3+1%!71,1<<($2)!.<!1!<4$&.=.&!=',(!'=!/.<&,.(.21).'2!.2!E7.&7!4'E$,!.27$,$2)!.2!1!=1&+%)*!
($(C$,!',!<+4$,B.<',h<!,$%1).'2<7.4!)'!7.<!',!7$,!<)+/$2)<!',!<+C',/.21)$<!.<!+2=1.,%*!$34%'.)$/A!!#7.%$!<$3+1%!
71,1<<($2)!('<)!'=)$2!)1?$<!4%1&$!.2!1!<.)+1).'2!'=!4'E$,!/.==$,$2).1%!C$)E$$2!4$,<'2<!.2B'%B$/N!)7.<!4'%.&*!
,$&':2.G$<! 1%<'! )71)! 71,1<<($2)! (1*! '&&+,! C$)E$$2! 4$,<'2<! '=! )7$! <1($! +2.B$,<.)*! <)1)+<N! L.A$AN! <)+/$2)O
<)+/$2)N!=1&+%)*O=1&+%)*N!<)1==O<)1==MA!
!
67$! <$3+1%! 71,1<<($2)! 4'%.&*! .<! /$<.:2$/! )'! $2&'+,1:$! <)+/$2)<N! =1&+%)*N! 12/! $(4%'*$$<! )'! $34,$<<! =,$$%*N!
,$<4'2<.C%*N! 12/! .2! 12! ',/$,%*! E1*! )7$.,! '4).'2<! 12/! =$$%.2:<! 1C'+)! 12*! 4,'C%$(! ',! &'(4%1.2)! '=! <$3+1%!
71,1<<($2)A! ! K2*! 1&)! C*! 1! +2.B$,<.)*! $(4%'*$$! ',! 1:$2)! '=! ,$4,.<1%N! .2)$,=$,$2&$N! ,$<),1.2)N! 4$21%)*N!
/.<&,.(.21).'2N!&'$,&.'2!',!71,1<<($2)!a!'B$,)%*!',!&'B$,)%*!a!1:1.2<)!1!<)+/$2)!',!12!$(4%'*$$!=',!+<.2:!)7$!
4'%.&*N!E.%%!2$&$<<.)1)$!144,'4,.1)$!12/!4,'(4)!/.<&.4%.21,*!1&).'2A! !67.<!4'%.&*!<71%%!2')!C$!+<$/!=,.B'%'+<%*N!
=1%<$%*N!',!(1%.&.'+<%*!)'!&'2B$*!&71,:$<!1:1.2<)!=$%%'E!<)+/$2)<N!=1&+%)*!($(C$,<N!',!$(4%'*$$<A!
!
BACKGROUND CHECKS AND OTHER SCREENINGS 
!
>)+/$2)<!<7'+%/!C$!1E1,$!)71)!<$&+,.)*N!&,.(.21%!C1&?:,'+2/N!i+<).&$!9$2)$,N!12/c',!>)1)$E./$!9$2),1%!
Q$:.<)$,!L>9QM!&7$&?<!(1*!C$!,$H+.,$/!C*!)7$.,!=.$%/!4%1&$($2)!1:$2&*A!67$*!1,$!1%<'!1/B.<$/!)71)!)7$*!(1*!







! R\!

'A F2!)7$!$B$2)!'=!+21+)7',.G$/!1&&$<<!)'!&%.$2)!,$&',/<!',!.2=',(1).'2N!.2&%+/.2:!12*!+21+)7',.G$/!



! RT!

!
V).%.G.2:!<'&.1%!($/.1!&'((+2.&1).'2!)''%<!1<!1!<'&.1%!E',?!4,'=$<<.'21%!,$H+.,$<!'2:'.2:!1))$2).'2!)'!$)7.&1%!
&71%%$2:$<A!F)!.<!.(4$,1).B$!)71)!)7$!<)+/$2)h<!'2O%.2$!.(1:$!.<!:+./$/!C*!<'&.1%!E',?!B1%+$<!12/!$)7.&1%!
<)12/1,/<!12/!$3)$2/<!C$*'2/!)7$!&%1<<,''(!12/!=.$%/!4%1&$($2)!<$)).2:A!K<!1!<'&.1%!E',?$,N!'2$!(+<)!C$!



! R]!

F2!4,$41,1).'2!=',!<+4$,B.<.'2N!)7$!<)+/$2)!<7'+%/!/$B$%'4!12!1:$2/1!12/!<+C(.))$/!.)!)'!)7$!-.$%/!0/+&1)',!
4,.',!)'!)7$!<)1,)!'=!)7$!<$<<.'2A!67$!>)+/$2)!<7'+%/!1%<'!)1?$!,$<4'2<.C.%.)*!=',!./$2).=*.2:!)7$!4,.(1,*!.<<+$<!
)71)!2$$/!)'!C$!/.<&+<<$/!/+,.2:!<+4$,B.<.'2A!>$<<.'2<!





! RW!

_1)$?$$4.2:!.<!12!.(4',)12)!41,)!'=!<'&.1%!E',?!$/+&1).'2!12/!)7$!4,'=$<<.'2!'=!<'&.1%!E',?A!67.<!($&712.<(!
$2<+,$<!)71)!:,1/+1)$<!2')!'2%*!4'<<$<<!)7$!&'(4$)$2&.$<!2$&$<<1,*!=',!:$2$,1%.<)!12/!1/B12&$/!L&%.2.&1%M!
<'&.1%!E',?!4,1&).&$!C+)!1%<'!)7$!7.:7$<)!<)12/1,/<!'=!4,'=$<<.'21%.<(A!6'E1,/!)71)!$2/N!)7$!;>#!@,':,1(!
+<$<!1!B1,.$)*!'=!=',(1%!12/!.2=',(1%!($&712.<(<!)'!('2.)',!<)+/$2)!C$71B.',!12/c',!4$,=',(12&$A!67.<!
('2.)',.2:!.<!'2:'.2:!12/!$3)$2/<!C$*'2/!&%1<<,''(!12/!=.$%/!4%1&$($2)!$B1%+1).'2A!!
!
ETHICAL BEHAVIOR 
!
Daemen College MSW Students are expected to engage in behavior consistent with the National Association 
of Social Workers (NASW) Code of Ethics at all times.  
 
67.<!.2&%+/$<!C+)!.<!2')!%.(.)$/!)'f!

• [$.2:!,$<4$&)=+%!'=!$1&7!')7$,h<!).($!)7,'+:7!1))$2/12&$N!4+2&)+1%.)*N!12/!=+%%!41,).&.41).'2D!
• 8$('2<),1).2:!,$<4$&)!.2!'+,!4$,<'21%!/$($12',!12/!.2)$,1&).'2<D!!
• 02:1:.2:!.2!4,'=$<<.'21%!&'((+2.&1).'2!)7,'+:7!+<$!'=!%12:+1:$!12/!/.<&,$).'2D!!
• @+)).2:!=',)7!144,'4,.1)$!$==',)!E7$2!E',?.2:!&'%%1C',1).B$%*!E.)7!')7$,<D!!
• 61?.2:!,$<4'2<.C.%.)*!=',!'+,!=$$%.2:<N!C$71B.',<N!12/!,$1&).'2<D!
• K))$2/.2:!)'!$(').'21%!,$1&).B.)*!12/!('/.=*.2:!'+,!C$71B.',!1<!144,'4,.1)$D!
• ;1.2)1.2.2:!7'2$<)*!12/!.2)$:,.)*!.2!1%%!1&).B.).$<!12/!.2)$,1&).'2<D!!
• [$.2:!,$&$4).B$!)'!=$$/C1&?!12/!<+::$<).'2<!.2!1%%!=',(<D!!
• >7'E.2:!1!E.%%.2:2$<<!)'!C$!<$%=O,$=%$3.B$N!1E1,$N!12/!&',,$&).B$D!!
• 971%%$2:.2:!'+,<$%B$<!)'!C$!'4$2!)'!&712:$!12/!:,'E)7!'44',)+2.).$<D!12/!!
• 02<+,.2:!144,'4,.1)$!(1.2)$212&$!'=!C'+2/1,.$<!12/!$)7.&1%!4,1&).&$A!

!
9'2=./$2).1%.)*!.<!'=!41,).&+%1,!.(4',)12&$!E.)7.2!<'&.1%!E',?A!>)+/$2)<!(1*!E.<7!)'!<71,$!4$,<'21%!',!
4,'=$<<.'21%!$34$,.$2&$<!)'!<$&+,$!<+44',)!12/c',!$2,.&7!/.<&+<<.'2A!F2!/'.2:!<'N!)7$*!(+<)!1%E1*<!C$!(.2/=+%!



! `Y!

67$!@,'=$<<.'21%.<(!Q+C,.&!.<!1%<'!+<$/!)'!/$)$,(.2$!.=!)7$!<)+/$2)!.<!$%.:.C%$!)'!&'2).2+$!.2!)7$!;>#!
@,':,1(!12/c',!-.$%/!0/+&1).'2A!>)+/$2)<!E7'!1,$!./$2).=.$/!1<!71B.2:!(+%).4%$!/$=.&.$2&.$<!,$%1)$/!)'!
4,'=$<<.'21%.<(!L.A$AN!<&',.2:!1!)E'!',!%$<<!'2!)E'!',!(',$!4$,=',(12&$!.2/.&1)',<!12/c',!4,'C%$(<!E.)7!
4,'=$<<.'21%.<(!.2!(+%).4%$!&%1<<$<M!(1*!C$!/$2.$/!4$,(.<<.'2!)'!&'2).2+$!.2!)7$!;>#!@,':,1(!12/c',!-.$%/!
0/+&1).'2A!The MSW Program Director will make final determinations as to whether the student can 
continue in Field Education and/or the MSW Program related to professionalism. S)7$,!=1&+%)*!',!<)1==!
=$$/C1&?!(1*!C$!<$&+,$/N!1<!2$$/$/A!!
 
-1&+%)*N!<)1==N!12/!=.$%/!$/+&1)',<!1,$!.2<),+&)$/!)'!,$4',)!12*!&'2&$,2<!1C'+)!<)+/$2)!C$71B.',!12/c',!
4$,=',(12&$!)'!)7$!;>#!@,':,1(!8.,$&)',A!67.<!(1*!.2&%+/$!&'2&$,2<!1C'+)!1&).B.).$<!'&&+,,.2:!'+)<./$!)7$!
&%1<<,''(!',!=.$%/!4%1&$($2)!<$)).2:!.2&%+/.2:N!C+)!2')!%.(.)$/!)'N!,$4',)<!'=!71,(!)'!<$%=!',!')7$,<D!4,'C%$(!
/,.2?.2:D!/,+:!+<$!',!1C+<$N!B.'%$2&$D!12/c',!4'%.&$!.2B'%B$($2)!E7.%$!1)!81$($2!9'%%$:$!',!.2!)7$!
&'((+2.)*A!K2!F(4,'B$($2)!@%12!L/$<&,.C$/!C$%'EM!E.%%!C$!/$B$%'4$/!1<!2$$/$/A!67$!;>#!@,':,1(!8.,$&)',!
E.%%!1%<'!1<<+($!,$<4'2<.C.%.)*!=',!,$4',).2:!)'!)7$!81$($2!9'%%$:$!>)+/$2)!>+44',)!6$1(N!S==.&$!'=!)7$!b.&$!
@,$<./$2)!=',!>)+/$2)!K==1.,<N!12/!8$12!'=!>)+/$2)<!L>)+/$2)!K==1.,<M!1<!144,'4,.1)$A!!
!
FIELD EDUCATION-BASED EVALUATION 
!
K<!-.$%/!0/+&1).'2!<$,B$<!1<!)7$!&,.).&1%!C,./:$!C$)E$$2!<'&.1%!E',?!$/+&1).'2!12/!4,1&).&$N!.)!4%1*<!12!
.(4',)12)!,'%$!.2!)7$!'B$,1%%!$B1%+1).'2!'=!<)+/$2)<!a!41,).&+%1,%*!1<!.)!,$%1)$<!)'!/$)$,(.2.2:!E7$)7$,!<)+/$2)<!
71B$!1&H+.,$/!)7$!&'(4$)$2&.$<!/$)$,(.2$/!)'!C$!2$&$<<1,*!=',!:$2$,1%.<)!<'&.1%!E',?!4,1&).&$!C*!)7$!9'+2&.%!
'2!>'&.1%!#',?!0/+&1).'2!L9>#0M!',!1/B12&$/!L&%.2.&1%M!4,1&).&$!1<!/$=.2$/!C*!81$($2!9'%%$:$!>'&.1%!#',?!
=1&+%)*A!
!
67$!&'+,<$<!1<<'&.1)$/!E.)7!-.$%/!0/+&1).'2N!Field Instruction and Seminar (I, II, III, IV)N!1,$!&'(4,.<$/!'=!)E'!
1&).B.).$<A!>$(.21,!.<!%$/!12/!$B1%+1)$/!C*!)7$!8.,$&)',!'=!-.$%/!0/+&1).'2A!67$!>+4$,B.<$/!-.$%/!0/+&1).'2!
034$,.$2&$!'&&+,<!1)!)7$!=.$%/!4%1&$($2)!1:$2&*!12/!.<!$B1%+1)$/!C*!-.$%/!0/+&1)',<c61<?!>+4$,B.<',<A!K!
/$<&,.4).'2!'=!)7$!$B1%+1).'2!4,'&$/+,$<!=',!$1&7!&'(4'2$2)!.<!4,'B./$/!C$%'EA!!
!
FIELD EDUCATION - CLASSROOM-BASED LEARNING 
!
K%%!;>#!<)+/$2)<!(+<)!41,).&.41)$!.2!1!&%1<<,''(OC1<$/!<$(.21,!1<!41,)!'=!)7$!)E'O&'+,<$!-.$%/!F2<),+&).'2!
12/!>$(.21,!<$H+$2&$!L>#\XWO>#\"Y!=',!_$2$,1%.<)!@,1&).&$!>)+/$2)<!12/!>#TXWOT"Y!=',!K/B12&$/!L9%.2.&1%M!
@,1&).&$!>)+/$2)<MA!ATTENDANCE IS MANDATORYA!
!
67$!=.,<)!&'+,<$!.2!)7$!<$H+$2&$!='&+<$<!'2!)7$!$2712&$($2)!'=!<'&.1%!E',?!<?.%%<!12/!)7$!.2)$:,1).'2!'=!)7$',*!
12/!4,1&).&$!&'2&+,,$2)!E.)7!)7$!<)+/$2)d<!=.$%/!4%1&$($2)A!67$!&'+,<$!1%<'!'==$,<!<)+/$2)<!12!'44',)+2.)*!)'!
4,'&$<<!)7$.,!=.$%/!4%1&$($2)!$34$,.$2&$<!.2!1!<1=$N!&'2=./$2).1%N!12/!$/+&1).'21%%*!$2,.&7.2:!$2B.,'2($2)A!67$!
<$&'2/!&'+,<$!='&+<$<!'2!7$%4.2:!<)+/$2)<!)'!(1?$!&,.).&1%!&'22$&).'2<!C$)E$$2!)7$!<'&.1%!E',?!&+,,.&+%+(!
12/!)7$!=.$%/!4%1&$($2)!$34$,.$2&$!E7.%$!1%<'!C+.%/.2:!)7$.,!&'2=./$2&$!.2!4,$41,1).'2!=',!&'2).2+$/!
$/+&1).'2!',!$(4%'*($2)A!!!

>)+/$2)!C$71B.',!12/c',!4$,=',(12&$!.<!('2.)',$/!1<!41,)!'=!)7$!&'+,<$A!>)+/$2)<!1,$!$34$&)$/!)'!1&).B$%*!
41,).&.41)$!.2!&'+,<$!/.<&+<<.'2<!12/!1&).B.).$<!E7.%$!.2!&%1<<A!9'2&$,2<!1C'+)!C$71B.',!12/c',!4$,=',(12&$!
E7.%$!.2!<$(.21,!<7'+%/!C$!





! `"!

ADVANCED (CLINICAL) PRACTICE STUDENT LEARNING PORTFOLIO 
 

COURSE ASSIGNMENT 

>#!TX"!K/B12&$/!9%.2.&1%!@,1&).&$!! 9%.2.&1%!91<$!>)+/*!

>#!TZ"!9%.2.&1%!@,1&).&$!E.)7!97.%/,$2!! 97.%/!91<$!>)+/*!

>#!TX]!@<*&7'41)7'%':*! 8.1:2'<).&!K<<$<<($2)<!

>#!\`]!97.%/!12/!-1(.%*!@'%.&*!12/!>$,B.&$<! 02B.,'2($2)1%!>&12!

>#!T\"!9'2&$2),1).'2f!97.%/,$2!12/!-1(.%.$<!F! F2)$:,1).B$!@14$,!

>#!T\R!9'2&$2),1).'2f!97.%/,$2!12/!-1(.%.$<!FF! -.21%!@14$,!



! `R!

FIELD PLACEMENT LEARNING CONTRACT AND EVALUATION 
!
67$!-.$%/!@%1&$($2)!P$1,2.2:!9'2),1&)!12/!0B1%+1).'2!-',(!.<!1!/'&+($2)!)71)!<$,B$<!)'!:+./$!)7$!<)+/$2)!
)7,'+:7!)7$.,!>+4$,B.<$/!-.$%/!0/+&1).'2!034$,.$2&$A!!
!
_$2$,1%.<)!@,1&).&$!>)+/$2)<!1,$!,$<4'2<.C%$!=',!./$2).=*.2:!.2/.B./+1%.G$/!)1<?<!)71)!E.%%!$21C%$!)7$(!)'!
/$('2<),1)$!)7$!)$2!LXYM!&'(4$)$2&.$<!12/!=',)*O'2$!L`XM!1<<'&.1)$/!4,1&).&$!C$71B.',<!./$2).=.$/!=',!
:$2$,1%.<)!<'&.1%!E',?!4,1&).&$!C*!'+,!21).'21%!1&&,$/.).2:!C'/*N!)7$!9'+2&.%!'2!>'&.1%!#',?!0/+&1).'2!L9>#0MA!
K/B12&$/!L9%.2.&1%M!@,1&).&$!>)+/$2)<!1,$!,$<4'2<.C%$!=',!./$2).=*.2:!.2/.B./+1%.G$/!)1<?<!



! ``!

EVALUATION OF SUPERVISED FIELD EDUCATION EXPERIENCE  
 
0B1%+1).'2!'=!)7$!>+4$,B.<$/!-.$%/!0/+&1).'2!034$,.$2&$!,$H+.,$($2)!='&+<$<!'2!)7$!&'(4%$).'2!'=!
.2/.B./+1%.G$/!)1<?<!/$<&,.C$/!.2!)7$!>)+/$2)h<!P$1,2.2:!9'2),1&)A!67$<$!%$1,2.2:!'44',)+2.).$<!$21C%$!)7$!
<)+/$2)!)'!/$('2<),1)$!)71)!)7$*!71B$!1&H+.,$/!)7$!)$2!LXYM!&'(4$)$2&.$<!12/!1<<'&.1)$/!4,1&).&$!C$71B.',<!
=',!_$2$,1%.<)!',!K/B12&$/!L9%.2.&1%M!@,1&).&$A!!
 
67$,$!1,$!)E'!=',(1%!$B1%+1).'2<!'=!4,':,$<<!'2!)7$!P$1,2.2:!9'2),1&)A!67$!(./O)$,(!$B1%+1).'2!)1?$<!4%1&$!.2!
=1%%!12/!.<!1.($/!1)!:1)7$,.2:!=$$/C1&?!)71)!&12!C$!+<$/!)'!='<)$,!.(4,'B$($2)!.2!)7$!-.$%/!0/+&1).'2!&'2)$3)A!
67$!=.21%!$B1%+1).'2!)1?$<!4%1&$!.2!<4,.2:!





! `T!

  
Students who do not pass Field Instruction and Seminar I or III during fall semester will not be allowed to 
continue in Field Education. F2!<+&7!&.,&+(<)12&$<N!)7$!<)+/$2)!(+<)!,$4$1)!)7$!&'+,<$!)7$!='%%'E.2:!<&7''%!
*$1,A!
 
Students who do not pass Field Instruction and Seminar II during the spring semester of their Generalist 
Practice year will not be allowed to continue in Field Education. F2!<+&7!&.,&+(<)12&$<N!)7$!<)+/$2)!(+<)!
,$4$1)!(+<)!,$4$1)!C')7!-.$%/!F2<),+&).'2!12/!>$(.21,!F!12/!FF )7$!='%%'E.2:!<&7''%!*$1,A!
 
To earn a Master of Social Work degree at Daemen College, Students must complete 500-field hours in 
their Advanced (Clinical) Practice year and pass the Field Instruction and Seminar III and IV two-course 
sequence. >)+/$2)<!&'(4%$)$!`YY!1//.).'21%!=.$%/!7'+,<!1<!41,)!'=!)7$.,![>#c[K>#!@,':,1(!',!`\Y!
1//.).'21%!=.$%/!7'+,<!E.)7.2!)7$!_$2$,1%.<)!@,1&).&$!9+,,.&+%+(!'=!)7$!81$($2!9'%%$:$!;>#!@,':,1(A A 
minimum of 900 field hours are completed by each MSW Program Student.  
! !



! `]!

 
ADDRESSING CONCERNS IN 

FIELD EDUCATION 
!
!
!
!
!



! `Z!

K!:''/!/$1%!'=!$==',)!.<!.2B'%B$/!.2!(1)&7.2:!



! `W!

Immediate Removal  
 
K!-.$%/!0/+&1)',!12/c',!-.$%/!@%1&$($2)!K:$2&*!&12!,$H+.,$!1!<)+/$2)!)'!%$1B$!)7$.,!=1&.%.)*!.(($/.1)$%*!a!
E.)7'+)!:'.2:!)7,'+:7!)7$!<)$4<!'+)%.2$/!1C'B$!a!.=!)7$*!C$%.$B$!)71)!)7$!<)+/$2)!71<!$2:1:$/!.2!C$71B.',!)71)!
4%1&$<!1!&%.$2)N!4,':,1(N!',:12.G1).'2N!',!&'((+2.)*!1)!,.<?!'=!71,(!',!')7$,E.<$!B.'%1)$<!)7$<$!$2).).$<h!
,.:7)<A!F2!<+&7!.2<)12&$<N!)7$!<)+/$2)!(+<)!2').=*!)7$!8.,$&)',!'=!-.$%/!0/+&1).'2!1<!<''2!1<!4'<<.C%$N!E.)7.2!
)E$2)*O='+,!L"`M!7'+,<!'=!,$('B1%A!-1.%+,$!)'!/'!<'!(1*!=',$&%'<$!=+)+,$!=.$%/!4%1&$($2)!'44',)+2.).$<!12/c',!
,$<+%)!.2!)$,(.21).'2!=,'(!)7$!;>#!@,':,1(A!! 
 
>.(.%1,%*N!1!<)+/$2)!(1*!.(($/.1)$%*!%$1B$!)7$.,!=.$%/!4%1&$($2)!a



! \Y!

>)+/$2)<!E.<7.2:!)'!144$1%!1!=.$%/!4%1&$($2)!)$,(.21).'2!/$&.<.'2!(1*!/'!<'!C*!&'2)1&).2:!)7$!971.,!'=!)7$!
>'&.1%!#',?!12/!>'&.'%':*!8$41,)($2)!='%%'E.2:!_,.$B12&$!12/!K44$1%!@,'&$/+,$<A!!
!
Student Disclosure 
 
F2!?$$4.2:!E.)7!)7$!J1).'21%!K<<'&.1).'2!'=!>'&.1%!#',?$,<!LJK>#M!



! \X!

>)+/$2)<!E.<7.2:!)'!144$1%!1!=.$%/!4%1&$($2)!)$,(.21).'2!/$&.<.'2!(1*!/'!<'!C*!&'2)1&).2:!)7$!971.,!'=!)7$!
>'&.1%!#',?!12/!>'&.'%':*!8$41,)($2)!='%%'E.2:!_,.$B12&$!12/!K44$1%!@,'&$/+,$<A!!

!
FIELD PLACEMENT REASSIGNMENT 
!
[1<$/!'2!)7$!1<<+(4).'2!)71)!1!<)+/$2)!E7'!.<!+2<+&&$<<=+%!.2!'2$!=.$%/!<$)).2:!(1*!71B$!)7$!&141&.)*!)'!C$!
<+&&$<<=+%!.2!12')7$,!=.$%/!<$)).2:N!)7$!8.,$&)',!'=!-.$%/!0/+&1).'2N!.2!&'2<+%)1).'2!E.)7!)7$!;>#!@,':,1(!
8.,$&)',N!E.%%!/$)$,(.2$!.=!,$1<<.:2($2)!.<!.2!)7$!C$<)!.2)$,$<)!'=!)7$!<)+/$2)N!1<!E$%%!1<!4')$2).1%!&%.$2)<N!)7$!
',:12.G1).'2N!12/!)7$!<'&.1%!E',?!4,'=$<<.'2N!12/!E.%%!(1?$!4%12<!1&&',/.2:%*A!!
!
>)+/$2)!E7'!,$&$.B$!144,'B1%!&12!C$:.2!)7$!,$1<<.:2($2)!4,'&$<<!a!'2&$!)7$*!71B$!$3.)$/!=,'(!)7$.,!4,$B.'+<!
=.$%/!4%1&$($2)!O!C*!='%%'E.2:!)7$<$!<)$4<f!
 

XAM 67$!>)+/$2)!($$)<!E.)7!)7$!8.,$&)',!'=!-.$%/!0/+&1).'2!)'!/.<&+<<!7.<!',!7$,!%$1,2.2:!:'1%<!12/!4'<<.C%$!



! \"!

• K:$2&*!',!4,':,1(!&%'<+,$D!
• K:$2&*!',!4,':,1(!.2B$<).:1).'2!C*!:'B$,2($2)N!=+2/$,N!',!')7$,!$2).)*D!
• K:$2&*!,$',:12.G1).'2!)71)!,$/+&$<!',!2$:1)$<!%$1,2.2:!'44',)+2.).$<D!!
• K:$2&*!,$',:12.G1).'2!)71)!7.2/$,<!>)+/$2)!<+4$,B.<.'2!12/c',!)1<?!1<<.:2($2)D!
• K:$2&*!,$<'+,&$<!B.$E$/!1<!.21/$H+1)$!)'!<+44',)!=.$%/!4%1&$($2)D!
• K:$2&*!%$1,2.2:!$34$,.$2&$<!B.$E$/!1<!)''!%.(.)$/!)'!<+44',)!=.$%/!4%1&$($2)D!
• -.$%/!0/+&1)',!12/c',!61<?!>+4$,B.<',!%$1B$<!)7$!1:$2&*D!
• -.$%/!0/+&1)',!12/c',!61<?!>+4$,B.<',!.21C.%.)*!)'!($$)!$34$&)1).'2<!1<<'&.1)$/!E.)7!-.$%/!0/+&1).'2D!!
• 



! \R!

• >)+/$2)!&'2<.<)$2)%*!/$('2<),1).2:!4'',!E,.))$2!12/!c',!',1%!&'((+2.&1).'2!<?.%%<!E.)7'+)!<$$?.2:!
144,'4,.1)$!1<<.<)12&$D!!

• >)+/$2)!&'2<.<)$2)%*!/$('2<),1).2:!+21&&$4)1C%$!E',?!71C.)<!.2!)7$!1,$1<!'=!4+2&)+1%.)*N!1))$2/12&$N!
)$1(c:,'+4!41,).&.41).'2N!12/!&'2=%.&)!,$<'%+).'2D!

• 



! \`!

!
F2!')7$,!.2<)12&$<N!<4$&.=.&!&'2&$,2<!E.%%!C$!/'&+($2)$/!.2!12!F(4,'B$($2)!@%12!L/$<&,.C$/!C$%'EM!1<!E$%%!1<!
.2=',(1).'2!1C'+)!$34$&)$/!C$71B.',<!.2&%+/$/!E.)7!%.2?<!)'!)7$!JK>#!9'/$!'=!0)7.&<D!81$($2!9'%%$:$!;>#!
@,':,1(!>)+/$2)!^12/C''?D!12/c',!9>#0!&'(4$)$2&.$<!12/!4,1&).&$!C$71B.',<!12/!1!).($%.2$A!>)+/$2)<!E.%%!
C$!1<?$/!)'!<.:2!)7$!F(4,'B$($2)!@%12!1&?2'E%$/:.2:!,$&$.4)!'=!.)A!>)+/$2)<!1,$!.2=',($/!)71)!)7$*!/'!2')!
2$$/!)'!C$!.2!=+%%!1:,$$($2)!E.)7!)7$!F(4,'B$($2)!@%12!=',!.)!)'!C$!$2=',&$/A!!
!
67$!;>#!@,':,1(!8.,$&)',!E.%%!4,'B./$!)7$!<)+/$2)!E.)7!1!47*<.&1%!&'4*!'=!)7$!<.:2$/!4%12!E7.&7!E.%%!<$,B$!1<!
E,.))$2!2').=.&1).'2!'=!7.<c7$,!<)1)+<A!67$!>)+/$2)h<!K/B.<',!E.%%!1%<'!C$!.2&%+/$/!'2!)7$!&'((+2.&1).'2A!!
!
-'%%'E.2:!)7.<N!=1.%+,$!)'!1//,$<<!)7$!&'2&$,2<!',!($$)!)7$!C$71B.',1%!$34$&)1).'2<!./$2).=.$/!.2!)7$!
F(4,'B$($2)!@%12!E.%%!,$<+%)!.2!/.<(.<<1%!=,'(!)7$!;>#!@,':,1(A!>)+/$2)<!.2!.((.2$2)!/12:$,!'=!C$.2:!
)$,(.21)$/!=,'(!4,':,1(!E.%%!71B$!'2$!=.21%!'44',)+2.)*!)'!($$)!12/!/.<&+<<!)7$.,!<.)+1).'2!E.)7!)7$!;>#!
@,':,1(!8.,$&)',!C$=',$!1!/$&.<.'2!.<!,$1&7$/A!!
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IMPROVEMENT PLAN 
!
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Students who do not make progress on their Improvement Plan (based on the activities, behaviors, and 
completion dates specified) may be denied permission to continue in Field Education.!
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Individuals wishing to provide additional feedback may contact the MSW Program Director or Chair of the 
Department of Social Work and Sociology.  
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DAEMEN	COLLEGE	–	MASTER	OF	SOCIAL	WORK		
FIELD	EDUCATION	APPLICATION	PROCESS	
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DAEMEN	COLLEGE	–	MASTER	OF	SOCIAL	WORK		
FIELD	EDUCATION	APPLICATION	FORM	

!

!
"#$%&'()!*'+&$,(-.&'!
	
Salutation:		 	 (			)	Ms.				(			)	Mrs.				(			)	Mr.	 (			)	Other__________	
	
Name:	 	 	 __________________________________________________________________	
														 	 Last	Name	 		



 

 

3270(-.&'!
	
High	School:	 	 ___________________________________________________________________	
	
College:	 	 ___________________________________________________________________	
	 	 	 	 	 	
College:		 	 ___________________________________________________________________	
	 	 	 	 	 Field	of	Study	 	 	 	 	 Degree	
	

OVERALL	GPA:		 _________________	
	
Expected	Graduation	Date:		 	 	 _________________________________________________	
	 	 	 	 	 	 Month		 	 	 	 Year	
8&$9!3:;#$.#'0#!
!
Organization	Name	 	 	 	 Position	Held	 	 	 	 Dates	–	From/To	
	
	
	
	
	
!
<&)7'-##$=3:-$(07$$.07)($!3:;#$.#'0#!
	
Please	list	any	volunteer,	community,	and/or	extracurricular	activities	in	which	you	have	been	involved.	
	
Organization	Name	 	 	 	 Position	Held	 	 	 	 Dates	–	From/To	
	
	
	
	
	
	
>;#0.()!?$(.'.'4=6#$-.+.0(-.&'%!
	
Please	identify	any	specialized	training	and/or	certifications	you	have	secured.	
	
	
	
	
!
!
!
!



 

 

@.#)2!")(0#,#'-!*'+&$,(-.&'!
!
For	each	of	the	items	below,	please	check	all	that	apply.	
!
Which	of	the	following	best	describes	topics(s)	of	interest	in	social	work?		
	

1	Addictions	
1	Administration/Management	
1	Aging		
1	Child	Welfare	
1	Community	Development	
1	Criminal	Justice/Courts	
1	Developmental/Rehabilitative	Disabilities	
1	Health	
1	Health	Homes	
1		Housing/Homelessness	
1	International	Social	Work	
1	Mental	Health		
1	Military	Social	Work	

1	Occupational	Social	Work		
1	Philanthropy/Foundations	
1	Private	Practice		
1	Political	Social	Work	
1	Poverty	
1	Public	Health	
1	School	Social	Work	
1	Social	Work	Education		
1	Trauma		
1	Violence	
1	Other:		________________________	
1	Other:		________________________	
1	Other:		________________________	 	

	
Which	of	the	following	best	describes	your	population(s)	of	interest	in	social	work?		
	

1	Adolescents	
1	Adults	
1	Children	
1	Displaced	Persons,	Refugees	
1	Lesbian,	Gay,	Bisexual,	Transgender	(LGBT)		
1	Military/Veterans	

1	Older	Adults	
1	Non-Native	English	Speakers		
1	Persons	with	Disabilities	
1	Victims	of	Interpersonal	Violence		
1	Other:		________________________	 	
1	Other:		________________________	

!
Which	of	the	following	best	describes	your	interest(s)	in	additional	skill	development?		
	

1	Administration	
1	Advocacy	
1	Assessment	Skills	
1	Communication	Skills	
1	Counseling	Skills	
1	Grant	Writing	
1	Group	Work	
1	Budget	and	Finance	
1	Human	Resources	

1	Interviewing		
1





DAEMEN	COLLEGE	-	MASTER	SOCIAL	WORK	
FIELD	EDUCATION	SELECTION	AND	GOALS	

	
Please	identify	your	top	three	(3)	choices	for	field	placement	below.	Include	the	organizational	and	program	
name	(where	possible).	
	

1. _____________________________________________________________________________	
	

2. _____________________________________________________________________________	
	

3. _____________________________________________________________________________	 	
	
	
Please	identify	why	you	are	interested	in	securing	a	field	placement	with	these	organizations/programs.		
_______________________________________________________________________________________	
_______________________________________________________________________________________	
_______________________________________________________________________________________	
_______________________________________________________________________________________	
_______________________________________________________________________________________	
_______________________________________________________________________________________	
	
Please	identify	three	to	five	(3-5)	goals	you	have	related	to	your	field	placement	experience.	These	goals	may	
be	related	to	specific	social	work	skills	you	would	like	to	develop,	knowledge	or	experiences	you	would	like	to	
gain,	or	personal	development.	Please	be	as	clear	and	specific	as	possible.		
	

 



	
DAEMEN	COLLEGE	–	MASTER	OF	SOCIAL	WORK	

FIELD	EDUCATION	STATEMENT	OF	UNDERSTANDING	
	
Students	are	expected	to	be	familiar	with	the	policies	and	practices	of	Field	Education	at	Daemen	College.	As	a	student	
preparing	for	Field	Education,	I	have	read	and	understand	each	of	the	following	documents:		
 

Field	Education	Overview	 	 	 	 	 	 	 YES	 	 NO	
Responsibilities	in	Field	Work	 	 	 	 	 	 	 YES	 	 NO	
Process	for	Securing	a	Field	Placement	 	 	 	 	 	 YES	 	 NO	
Suggested	Experiences	for	Student	Learning	 	 	 	 	 YES	 	 NO	
Safety	Acknowledgement	 	 	 	 	 	 	 YES	 	 NO	
Daemen	College	Guidelines	for	Off	Campus	Learning	Experiences	 	 YES	 	 NO	
Learning	Contract	and	Evaluation	(Mid-	and	Final)	 	 	 	 YES	 	 NO	

	
	
I	understand	the	commitment	and	dedication	that	field	education	will	require	



	
DAEMEN	COLLEGE	

MASTER	OF	SOCIAL	WORK	PROGRAM		
BACKGROUND	CHECKS	AND	SCREENING	STATEMENT	

	
Please	be	aware	that	federal	and	state	laws	mandate	criminal	background	checks	(including	review	of	arrest	
records)	for	individuals	working	with	children	and	youth,	persons	with	disabilities,	and	senior	citizens.		
	
Individuals	involved	in	regular	and	substantial	unsupervised	or	unrestricted	contact	with	persons	receiving	
services	from	New	York	State	Office	of	Mental	Health	(NYS-OMH)	and	New	York	State	Office	for	Persons	with	
Developmental	Disabilities	(NYS-OPWDD)	programs	and	New	York	State	Office	for	Children	and	Family	
Services	(OCFS)	residential	programs	for	children	are	required	to	have	their	criminal	history	information	
obtained	and	reviewed	by	the	Justice	Center.		
	
Inquiries	to	the	Statewide	Central	Register	(SCR)	may	be	placed	to	determine	the	existence	of	any	indicated	
reports	of	child	abuse	and	maltreatment	against	a	person.		
	
Individuals	who	have	a	criminal	or	abuse	record	may	be	determined	to	be	ineligible	for	field	placement	in	
certain	agencies	and/or	programs.		
	
In	addition,	agencies	reserve	the	right	to	require	students	to	take	and	pass	a	drug	and/or	communicable	
disease	screening	before	accepting	them	into	field	placement.	Students	who	refuse	to	participate	in	a	
screening	or	screen	positive	for	drugs	and/or	communicable	disease(s)	may	also	be	determined	to	be	ineligible	
for	field	placement	in	a	certain	agency	and/or	program.		
	
It	is	the	responsibility	of	the	Daemen	College	Master	of	Social	Work	Program	to	work	with	students	to	identify	
field	placement	opportunities	that	meet	their	educational	and	personal	needs.	Students	who	face	potential	



DAEMEN	COLLEGE	–	MASTER	OF	SOCIAL	WORK	
RELEASE	OF	INFORMATION	

	
The	Daemen	College	Department	of	Social	Work	and	Sociology	requests	permission	to	release	pertinent	information	
about	a	Student’s	education,	service	and	volunteer	experience,	and/or	interests	with	potential	employers	and/or	
graduate	school	programs.	Without	a	written	release,	the	Department	is	unable	to	provide	this	information	as	the	
Family	Educational	Rights	and	Privacy	Act	(FERPA)	prohibits	such	activity.1		
	
The	release	request	is	limited	to	information	about	the	Student’s	academic	performance,	field	placement	activities,	and	
service	work	undertaken	while	a	student	in	the	Daemen	College	Master	Social	Work	Program.	It	also	includes	
information	included	on	the	Student’s	professional	resume	and/or	information	specifically	shared	by	the	Student	for	this	
purpose.	This	information	is	often	deemed	necessary	to	make	appropriate	decisions	regarding	the	“goodness	of	fit”	for	
employment	or	educational	programming.			
	
As	a	student	in	the	Daemen	College	Master	of	Social	Work	Program,	I	have	read	and	understand	the	information	
presented	above.		

YES	 	 NO	
	

I	understand	that	I	have	the	authority	to	grant	or	deny	permission	for	the	release	of	my	personal	information.		
	
YES	 	 NO	
	

I	grant	permission	to	release	my	personal	information	to	potential	employers.	
	

	 	 YES	 	 NO	
	
I	grant	permission	to	release	my	personal	information	to	potential	graduate	school	programs.	
	

	 	 YES	 	 NO	
	
	
I	understand	that,	once	placed,	this	release	will	remain	in	effect	in	perpetuity	unless	revoked	by	me.	
	

YES	 	 NO	
	

I	understand	that	I	may	revoke	this	consent	at	any	time,	but	such	revocation	will	only	be	effective	from	date	of	the	
Department’s	receipt	of	written	revocation	going	forward.	
	

YES	 	 NO	
	



EMPLOYMENT-BASED	FIELD	PLACEMENT	
DAEMEN	COLLEGE	–	



TO	BE	COMPLETED	BY	EMPLOYER	
'
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DAEMEN	COLLEGE	–	MASTER	OF	SOCIAL	WORK	
FIELD	PLACEMENT	SELECTION	FORM	-	STUDENT	

	
Student	Name:	 	 	 _______________________________________________________	

Placement	Agency	Name:		 	 _______________________________________________________	

Placement	Agency	Program:		 	 _______________________________________________________	

Placement	Address:		 	 	 _______________________________________________________	

Agency	Interviewer:		 	 	 _______________________________________________________	

Field	Educator:		 	 	 ________________________			OTL IR-SSSSSSSSSSS	OTLj E-SSSSSSSSSSSSSSSSSSSSSSSSS q IRK- I I IRK- W8IRU8P9 U-PR86WP
K8KBT UI I I UI I I Tm FTTK W Tf O	OTLj ET Q q IRK- I I IRK- P6RU8P9 6WKRP76W K9IR7 UI I I UI I I Tm FTT- W Tf OCL
T IR-SSSSSSSSSSSL Tj ET QSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSSS q IRK- I I IRK- W8IRU8P9 U-PR86WP
K9IR7 UI I I UI I I Tm FTT- W Tf OCL
Tj ET Q q IRK- I I IRK- W--RU8P9 WKRP76W KP8R6 UI I I UI I I Tm FTT- W Tf
[ O:L IR-SSSSSSSSSSS



DAEMEN	COLLEGE	–	MASTER	OF	SOCIAL	WORK	
FIELD	PLACEMENT	SELECTION	FORM	–	FIELD	EDUCATOR	

	
Student	Name:	 	 	 _______________________________________________________	

Placement	Agency	Name:		 	 _______________________________________________________	

Placement	Agency	Program:		 	 _______________________________________________________	

Placement	Address:		 	 	 _______________________________________________________	

Agency	Interviewer:		 	 	 _______________________________________________________	

Field	Educator:		 	 	 _______________________________________________________	

Task	Supervisor	(as	needed):	 	 _______________________________________________________	

Date	of	Interview:		 	 	 _______________________________________________________	

	
What,	if	any,	concerns	do	you	have	about	this	Student?	Please	describe.		
	
______________________________________________________________________________________	

______________________________________________________________________________________	

______________________________________________________________________________________	

______________________________________________________________________________________	

______________________________________________________________________________________	

______________________________________________________________________________________	

	
Please	describe	any	special	considerations	discussed	during	interview.		
	
______________________________________________________________________________________	

______________________________________________________________________________________	

______________________________________________________________________________________	

______________________________________________________________________________________	

______________________________________________________________________________________	

______________________________________________________________________________________	

	
Please	initial	your	choice	and	sign	below.		
	
______		 I	accept	this	Student	for	placement.		
______		 I	decline	this	Student	for	placement.	
	
	
______________________________________________________________________________________	
Agency	Representative	Signature



MEMORANDUM OF AGREEMENT 
BETWEEN 

DAEMEN COLLEGE 
DIVISION OF HEALTH AND HUMAN SERVICES 

DEPARTMENT OF SOCIAL WORK AND SOCIOLOGY 
MASTER OF SOCIAL WORK PROGRAM 

AND 

_______________ 
 (Agency Name Here) 

 
The purpose of this agreement is to establish an affiliation between Daemen College and 
__________________ (hereafter known as “Community Agency”) to cooperatively provide Field Education to 
students as part of the Master of Social Work Program.  
 
This agreement becomes effective on ___________ and will be reviewed as needed. 
 
THE DAEMEN COLLEGE MASTER OF SOCIAL WORK PROGRAM AGREES TO: 
 
1. Instruct students using a curriculum which focmab mauca 60q mab ruo nw rreobw bwk 6m g66wr( ui



10. Assist the Community Agency 
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!"#$%&#'%()*+,)-**./012"()3%0,'#'4)562%,#%'7%()
8'9,+$"79#+')
This document contains health and safety guidelines for Daemen College students participating in 
service learning, internships, clinical rotations, field experiences, student teaching, volunteering, or any 
other experiential learning opportunity. (Students studying abroad or participating in international 
service learning, internships, clinical rotations, field experiences, research, student teaching, or 
volunteering must see the Global Programs office for separate Safety and Security Guidelines required 
for international experiences conducted under the auspices of Daemen College. Students traveling 
abroad are required to attend a mandatory pre-departure meeting conducted by the Global Programs 
Office.)  

To help ensure that your external learning experience is a safe and rewarding experience, please 
thoroughly review the following requirements and s
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of Social Workers, among others. For clinical affiliations and similar external learning experiences, your 
department will advise you of the requirements.  

:'+;)<+",)=#9%)
• !"#$%&'&#(%:  Attend any training or orientation sessions provided by your site. These may 

include both general and specific information about the organization, neighborhood, or 
community. Know the organization’s policies and reporting structures, and follow them. Know 
how your site supervisor will interface with your Daemen College site coordinator. Always ask 
questions of your site supervisor to clarify any issues. Complete any paperwork required by your 
site. Be sure that your status is duly recognized by the agency – that is, that you are authorized 
to be on the premises and in what capacity. Visit the website of the agency to learn more about 
the organization’s mission, location, and opportunities, so you will have realistic expectations of 
what your learning experience may entail. 

• )$'*&+,-."$$%#%/-0,,If required by your placement, you may need to show proof of having had a 
TB test, flu shot, rubella test, and/or other immunizations. If your placement requires 
completion of any health screenings or preventive routines such as vaccinations, you will need 
to use your own insurance if these costs are not covered by the site. 

• )(1$,2#-#&-: If home visits are part of your experience, you should pair up with another person, 
unless otherwise directed by your College site coordinator. Do not park your car in the driveway 
of the home; in the home, sit facing the front door and have access to an exit.  

• 3$"-(%'*,4$*(%/#%/-0,The College does not take responsibility for loss of or damage to personal 
belongings. Secure storage may or may not be available at your site. Plan accordingly. Leave 
valuables at home if at all possible. 

•
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)
I%0&9>)0'$)=0*%9F)B%1#'$%,()

• ?(8",@+$"$'4(8&-0 Inform friends, relatives, and/or professors of your whereabouts. Make sure 
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DAEMEN	COLLEGE	SOCIAL	WORK	PROGRAM	
FIELD	PLACEMENT	





 3	

STUDENT	EVALUATION	
	

COMPETENCY	#1:		Identify	as	a	professional	social	worker	and	conduct	oneself	accordingly.			
	

EXPECTED	PRACTICE	BEHAVIORS	FOR	COMPETENCY	#1	 MID-YEAR	EVALUATION	 	 FINAL	EVALUATION	

Advocate	for	client	access	to	the	services	of	social	work	 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	



 4	

FIELD	EDUCATOR	EVALUATION	
	

COMPETENCY	#1:		Identify	as	a	professional	social	worker	and	conduct	oneself	accordingly.			
	

EXPECTED	PRACTICE	BEHAVIORS	FOR	COMPETENCY	#1	 MID-YEAR	EVALUATION	 	 FINAL	EVALUATION	

Advocate	for	client	access	to	the	services	of	social	work	 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	
Practice	personal	reflection	and	self-correction	to	assure	continual	
professional	development	 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	

Attend	to	professional	roles	and	boundaries	



 5	

LEARNING	CONTRACT	

COMPETENCY	#2:	Apply	social	work	ethical	principles	to	guide	professional	practice.		

PLANNED	ACTIVITIES	 TARGETED	
COMPLETION	

	
	

	

	
	

	

	

		

	

	



 6	

STUDENT	EVALUATION	

COMPETENCY	#2:	Apply	social	work	ethical	principles	to	guide	professional	practice.		

	 		 	

EXPECTED	PRACTICE	BEHAVIORS	FOR	COMPETENCY	#2	 MID-YEAR	EVALUATION	 	 FINAL	EVALUATION	

Recognize	and	manage	personal	values	in	a	way	that	allows	professional	values	
to	guide	practice	 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	

Make	ethical	decisions	by	applying	standards	of	the	NASW	Code	of	Ethics,	and,	
as	applicable,	of	the	International	Federation	of	Social	Workers/International	
Association	of	Schools	of	Social	Work	Ethics	in	Social	Work,	Statement	of	
Principles	

5	 4	 3	 2	 1	

	

5	 4	 3	 2	 1	

Tolerate	ambiguity	in	resolving	ethical	conflicts	 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	

Apply	strategies	of	ethical	reasoning	to	arrive	at	principled	decisions	 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	

OVERALL	RATING	COMPETENCY	#2	
5	 4	 3	 2	 1	

	
5	 4	 3	 2	 1	

	
	
MID-YEAR	NARRATIVE	EVALUATION:	Specific	Evidence	of	Development	
	
	
	
	
	
	
	

	
FINAL	NARRATIVE	EVALUATION:	Specific	Evidence	of	Development	
	
	
	
	
	
	
	

	





 8	

LEARNING	CONTRACT	

COMPETENCY	#3:		Apply	critical	thinking	to	inform	and	communicate	professional	judgments.			

PLANNED	ACTIVITIES	 TARGETED	
COMPLETION	
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STUDENT	EVALUATION	

COMPETENCY	#3:		Apply	critical	thinking	to	inform	and	communicate	professional	judgments.			

	 	

EXPECTED	PRACTICE	BEHAVIORS	FOR	COMPETENCY	#3	 MID-YEAR	EVALUATION	 	 FINAL	EVALUATION	

Distinguish,	appraise,	and	integrate	multiple	sources	of	knowledge,	
including	research-based	knowledge,	and	practice	wisdom	 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	

Analyze	models	of	assessment,	prevention,	intervention,	and	evaluation	 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	

Demonstrate	effective	oral	and	written	communication	in	working	with	
individuals,	families,	groups,	organizations,	communities,	and	colleagues	 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	

OVERALL	RATING	COMPETENCY	#3	
	 5	
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LEARNING	CONTRACT	
	
COMPETENCY	#4:		Engage	diversity	and	difference	in	practice.				
	

PLANNED	ACTIVITIES	 TARGETED	
COMPLETION	
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STUDENT	EVALUATION	
	
COMPETENCY	#4:		Engage	diversity	and	difference	in	practice.				
	 	 	 	

EXPECTED	PRACTICE	BEHAVIORS	FOR	COMPETENCY	#4	 MID-YEAR	EVALUATION	 	 FINAL	EVALUATION	

Recognize	the	extent	to	which	a	culture’s	structure	and	values	may	oppress,	
marginalize,	alienate,	or	create	or	enhance	privilege	and	power	 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	

Gain	sufficient	self-awareness	to	eliminate	the	influence	of	personal	bias	and	
values	in	working	with	diverse	groups	 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	





 14	

LEARNING	CONTRACT	
	
COMPETENCY	#5:		Advance	human	rights	and	social	and	economic	justice.				
	

PLANNED	ACTIVITIES	 TARGETED	
COMPLETION	
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STUDENT	EVALUATION	
	
COMPETENCY	#5:		Advance	human	rights	and	social	and	economic	justice.				
	 		
EXPECTED	PRACTICE	BEHAVIORS	FOR	COMPETENCY	#5							 MID-YEAR	EVALUATION	 	 	 FINAL	EVALUATION	
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FIELD	EDUCATOR	EVALUATION	
	
COMPETENCY	#5:		Advance	human	rights	and	social	and	economic	justice.				
	 		
EXPECTED	PRACTICE	BEHAVIORS	FOR	COMPETENCY	#5						 MID-YEAR	EVALUATION	 	 	
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LEARNING	CONTRACT	
	
COMPETENCY	#6:		Engage	in	research-informed	practice	and	practice-informed	research.			
	

PLANNED	ACTIVITIES	 TARGETED	
COMPLETION	
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STUDENT	EVALUATION	

	
COMPETENCY	#6:		Engage	in	research-informed	practice	and	practice-informed	research.	
	
	 	 	 		

EXPECTED	PRACTICE	BEHAVIORS	FOR	COMPETENCY	#6	 MID-YEAR	EVALUATION	 	 FINAL	EVALUATION	

Use	practice	experience	to	inform	scientific	inquiry	 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	

Use	research	evidence	to	inform	practice	 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	
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LEARNING	CONTRACT	
	
COMPETENCY	#7:		Apply	knowledge	of	human	behavior	and	the	social	environment.	
	

PLANNED	ACTIVITIES	 TARGETED	
COMPLETION	
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STUDENT	EVALUATION	
	
COMPETENCY	#7:		Apply	knowledge	of	human	behavior	and	the	social	environment.	
	
	 	 	 		

EXPECTED	PRACTICE	BEHAVIORS	FOR	COMPETENCY	#7	 MID-YEAR	EVALUATION	 	 FINAL	EVALUATION	

Utilize	conceptual	frameworks	to	guide	the	processes	of	assessment,	
intervention,	and	evaluation	 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	

Critique	and	apply	knowledge	to	understand	person	and	environment	 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	

OVERALL	RATING	COMPETENCY	#7	
	 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	

	
	
MID-YEAR	NARRATIVE	EVALUATION:	Specific	Evidence	of	Development	
	
	
	
	
	
	
	

	
FINAL	NARRATIVE	
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FIELD	EDUCATOR	EVALUATION	
	
COMPETENCY	#7:		Apply	knowledge	of	human	behavior	and	the	social	environment.	
	
	 	 	 		

EXPECTED	PRACTICE	BEHAVIORS	FOR	COMPETENCY	#7	 MID-YEAR	EVALUATION	 	 FINAL	EVALUATION	

Utilize	conceptual	frameworks	to	guide	the	processes	of	assessment,	
intervention,	and	evaluation	 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	

Critique	and	apply	knowledge	to	understand	person	and	environment	 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	

OVERALL	RATING	COMPETENCY	#7	
	 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	

AP-
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LEARNING	CONTRACT	
	
COMPETENCY	#8:		Engage	in	policy	practice	to	advance	social	and	economic	well-being	and	to	deliver	effective	social	work	services.		
	

PLANNED	ACTIVITIES	
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STUDENT	EVALUATION	

	
COMPETENCY	#8:		Engage	in	policy	practice	to	advance	social	and	economic	well-being	and	to	deliver	effective	social	work	services.		
	
	 	 	 		

EXPECTED	PRACTICE	BEHAVIORS	FOR	COMPETENCY	#8	 MID-YEAR	EVALUATION	 	 FINAL	EVALUATION	

Analyze,	formulate,	and	advocate	for	policies	that	advance	social	well-being	 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	

Collaborate	with	colleagues	and	clients	for	effective	policy	action	 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	

OVERA
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FIELD	EDUCATOR	EVALUATION	
	
COMPETENCY	#8:		Engage	in	policy	practice	to	advance	social	and	economic	well-being	and	to	deliver	effective	social	work	services.		
	
	 	 	 		

EXPECTED	PRACTICE	BEHAVIORS	FOR	COMPETENCY	#8	 MID-YEAR	EVALUATION	 	 FINAL	EVALUATION	

Analyze,	formulate,	and	advocate	for	policies	that	advance	social	well-being	 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	

Collaborate	with	colleagues	and	clients	for	effective	policy	action	 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	

OVERALL	RATING	COMPETENCY	#8	
	 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	
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LEARNING	CONTRACT	
	
COMPETENCY	#9:		Respond	to	contexts	that	shape	practice.		
	

PLANNED	ACTIVITIES	 TARGETED	
COMPLETION	
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STUDENT	EVALUATION	
	
COMPETENCY	#9:		Respond	to	contexts	that	shape	practice.		
	 	 	 		

EXPECTED	PRACTICE	BEHAVIORS	FOR	COMPETENCY	#9	 MID-YEAR	EVALUATION	 	 FINAL	EVALUATION	
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FIELD	EDUCATOR	EVALUATION	
	
COMPETENCY	#9:		Respond	to	contexts	that	shape	practice.		
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LEARNING	CONTRACT	
	
COMPETENCY	#10:		Engage,	assess,	intervene,	and	evaluate	with	individuals,	families,	groups,	organizations,	and	communities.			
	

PLANNED	ACTIVITIES	 TARGETED	
COMPLETION	
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LEARNING	CONTRACT		
	

The	Student	
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OVERALL	MID-YEAR	
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OVERALL	MID-YEAR	EVALUATION	
	

FIELD	EDUCATOR	
	
KEY	STRENGTHS	
	
	
	
	
	
	
	
	
	
	

KEY	AREAS	FOR	DEVELOPMENT	

AREAS	WHERE	GROWTH	WAS	MOST	EVIDENT	
	
	
	
	
	
	
	
	
	
	
	

FUTURE	LEARNING	NEEDS	AND	RECOMMENDATIONS	
	

	
	
MID-YEAR	EVALUATION	SIGNATURES	
Each	of	the	individuals	whose	signatures	appear	below	has	had	an	opportunity	to	review	and	provide	individual	comment	related	to	this	evaluation.		





 36	

OVERALL	FINAL	EVALUATION	
	

FIELD	EDUCATOR	
	
KEY	STRENGTHS	
	
	
	
	
	
	
	
	
	
	

KEY	AREAS	FOR	DEVELOPMENT	

AREAS	WHERE	GROWTH	WAS	MOST	EVIDENT	
	
	
	
	
	
	
	
	
	
	
	

FUTURE	LEARNING	NEEDS	AND	RECOMMENDATIONS	
	

	
	
FINAL	EVALUATION	SIGNATURES	
Each	of	the	individuals	whose	signatures	appear	below	has	had	an	opportunity	to	review	and	provide	comment	on	this	evaluation.		
Social	Work	Student	Signature:	 Date:		

Field	Educator	Signature:	 Date:		

Director	of	Field	Education	Signature:	 Date:		

	
	

PLEASE	KEEP	A	COPY	OF	THIS	COMPLETED	DOCUMENT	FOR	YOUR	RECORDS.	
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DAEMEN	COLLEGE	SOCIAL	WORK	PROGRAM	
FIELD	PLACEMENT	LEARNING	CONTRACT	AND	EVALUATION	FORM	

MSW-ADVANCED	(CLINICAL)		
	

Student	Name:		
	

Semester(s)	Covered	by	Contract:	
	

Field	Educator/Task	Supervisor	Name(s):	
	

Field	Placement	Organization:		
	

Placement	Schedule:	
	

Supervision	Schedule:	
	

	
HOW	TO	USE	THIS	DOCUMENT:		
This	document	is	the	Learning	Contract	and	Mid-Year	and	Final	Evaluation	form	for	all	social	work	students	in	field	placement.	
	

Learning	Contract		
Students	and	Field	Educators	(and	Task	Supervisors,	as	necessary)	should	work	together	to	develop	a	list	of	educationally-



 2	

LEARNING	CONTRACT	
	
COMPETENCY	#1:		Identify	as	a	professional	social	worker	and	conduct	oneself	accordingly.			
	 	 	 		 	 								

PLANNED	ACTIVITIES	 TARGETED	
COMPLETION	
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STUDENT	EVALUATION	
	

COMPETENCY	#1:		Identify	as	a	professional	social	worker	and	conduct	oneself	accordingly.			
	

EXPECTED	PRACTICE	BEHAVIORS	FOR	COMPETENCY	#1	 MID-YEAR	EVALUATION	 	 FINAL	EVALUATION	
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FIELD	EDUCATOR	EVALUATION	
	

COMPETENCY	#1:		Identify	as	a	professional	social	worker	and	conduct	oneself	accordingly.			
	

EXPECTED	PRACTICE	BEHAVIORS	FOR	COMPETENCY	#1	 MID-YEAR	EVALUATION	 	 FINAL	EVALUATION	

Readily	identify	as	social	work	professionals	(APB	2.1.1.1)	 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	

Demonstrate	professional	use	of	self	with	client(s)	(APB	2.1.1.2)	 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	
Understand	and	identify	professional	strengths,	limitations,	and	
challenges	(APB	2.1.1.3)	

5	 4	 3	 2	 1	
	

5	 4	 3	 2	 1	

Develop,	manage,	and	maintain	therapeutic	relationships	with	
clients	within	the	person-in-environment	and	strengths	
perspectives	(APB	2.1.1.4)	

5	 4	 3	 2	 1	
	

5	 4	 3	 2	 1	

OVERALL	RATING	COMPETENCY	#1	

8I8I8I8I

8

I8

I

8

I
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LEARNING	CONTRACT	

COMPETENCY	#2:	Apply	social	work	ethical	principles	to	guide	professional	practice.		

PLANNED	ACTIVITIES	 TARGETED	
COMPLETION	
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STUDENT	EVALUATION	

COMPETENCY	#2:	Apply	social	work	ethical	principles	to	guide	professional	practice.		

	 		 	

EXPECTED	PRACTICE	BEHAVIORS	FOR	COMPETENCY	#2	 MID-YEAR	EVALUATION	 	 FINAL	EVALUATION	

Apply	ethical	decision-making	skills	to	issues	specific	to	clinical	social	
work	(APB	2.1.1.5) 5	 4	 3	 2	 1	

	
5	 4	 3	 2	 1	

Identify	and	use	knowledge	of	relationship	dynamics	including	power	
differentials	(APB	2.1.1.6) 5	 4	 3	 2	 1	

	
5	 4	 3	 2	 1	

Recognize	and	manage	personal	biases	as	they	affect	the	therapeutic	
relationship	and	in	service	to	client’s	well-being	(APB	2.1.1.7) 5	 4	 3	 2	 1	

	
5	 4	 3	 2	 1	
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FIELD	EDUCATOR	EVALUATION	

COMPETENCY	#2:	Apply	social	work	ethical	principles	to	guide	professional	practice.		

	 		 	

EXPECTED	PRACTICE	BEHAVIORS	FOR	COMPETENCY	#2	 MID-YEAR	EVALUATION	 	 FINAL	EVALUATION	

Apply	ethical	decision-making	skills	to	issues	specific	to	clinical	social	
work	(APB	2.1.1.5) 5	 4	 3	 2	 1	

	
5	 4	 3	 2	 1	

Identify	and	use	knowledge	of	relationship	dynamics	including	power	
differentials	(APB	2.1.1.6) 5	 4	 3	 2	 1	

	
5	 4	 3	 2	 1	
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LEARNING	CONTRACT	

	
COMPETENCY	#4:		Engage	diversity	and	difference	in	practice.				
	

PLANNED	ACTIVITIES	 TARGETED	
COMPLETION	
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LEARNING	CONTRACT	
	
COMPETENCY	#5:		Advance	human	rights	and	social	and	economic	justice.				
	

PLANNED	ACTIVITIES	 TARGETED	
COMPLETION	
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STUDENT	EVALUATION	
	
COMPETENCY	#5:		Advance	human	rights	and	social	and	economic	justice.				
	 		
EXPECTED	PRACTICE	BEHAVIORS	FOR	COMPETENCY	#5							 MID-YEAR	EVALUATION	 	 	 FINAL	EVALUATION
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LEARNING	CONTRACT	
	
COMPETENCY	
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STUDENT	EVALUATION	

	
COMPETENCY	#6:		Engage	in	research-informed	practice	and	practice-informed	research.	
	
	 	 	 		

EXPECTED	PRACTICE	BEHAVIORS	FOR	COMPETENCY	#6	 MID-YEAR	EVALUATION	 	 FINAL	EVALUATION	

Employ	research-informed	practice	in	clinical	assessment	and	intervention	
with	clients	(APB	2.1.1.18) 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	
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FIELD	EDUCATOR	EVALUATION	
	
COMPETENCY	#6:		Engage	in	research-informed	practice	and	practice-informed	research.	
	
	 	 	 		

EXPECTED	PRACTICE	BEHAVIORS	FOR	COMPETENCY	#6	 MID-YEAR	EVALUATION	 	 FINAL	EVALUATION	

Employ	research-informed	practice	in	clinical	assessment	and	intervention	
with	clients	(APB	2.1.1.18) 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	

Use	systematic	method	of	observation	and/or	research	methodology	to	
evaluate	clinical	practice	effectiveness	and/or	outcomes	(APB	2.1.1.19) 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	

OVERALL	RATING	COMPETENCY	#6	
	 5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	

	
	
MID-YEAR	NARRATIVE	EVALUATION:	Specific	Evidence	of	Development	
	
	
	
	
	
	
	

	
FINAL	NARRATIVE	EVALUATION:	Specific	Evidence	of	Development	
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STUDENT	EVALUATION	
	
COMPETENCY	
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FIELD	EDUCATOR	EVALUATION	
	
COMPETENCY	#7:		Apply	knowledge	of	human	behavior	and	the	social	environment.	
	
	 	 	 		

EXPECTED	PRACTICE	BEHAVIORS	FOR	COMPETENCY	#7	 MID-YEAR	EVALUATION	 	 FINAL	EVALUATION	

Synthesize	and	differentially	apply	theories	of	human	behavior	and	the	
social	environment	to	guide	clinical	practice	(APB	2.1.1.20)	

5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	

Apply	bio-psycho-social-spiritual	theories	and/or	diagnostic	classification	
systems	in	formulation	of	comprehensive	assessments	(APB	2.1.1.21)	

5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	

OVERALL	RATING	COMPETENCY	#7	
	 5	 4	 3	 2	 1	 	 5	 4	

			

&
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LEARNING	CONTRACT	
	
COMPETENCY	#8:		Engage	in	policy	practice	to	advance	social	and	economic	well-being	and	to	delive - OsLV P P CT
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STUDENT	EVALUATION	

	
COMPETENCY	#8:		Engage	in	policy	practice	to	advance	social	and	economic	well-being	and	to	deliver	effective	social	work	services.		
	
	 	 	 		

EXPECTED	PRACTICE	BEHAVIORS	FOR	COMPETENCY	#8	 MID-YEAR	EVALUATION	 	 FINAL	EVALUATION	

Use	research-informed	practice	and	practice-informed	research	as	part	of	
advocacy	for	policies	that	advance	social	and	economic	well-being	(APB	
2.1.1.22) 

5	 4	 3	 2	 1	 	 5	 4	 3	 2	 1	
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LEARNING	CONTRACT	
	
COMPETENCY	#9:		Respond	to	contexts	that	shape	practice.		
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STUDENT	EVALUATION	
	
COMPETENCY	#9:		Respond	to	contexts	that	shape	practice.		
	 	 	 		

EXPECTED	PRACTICE	BEHAVIORS	FOR	COMPETENCY	#9	 MID-YEAR	EVALUATION	 	 FINAL	EVALUATION	
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MID-YEAR	NARRATIVE	EVALUATION:	Specific	Evidence	of	Development	
	

	
FINAL	NARRATIVE	EVALUATION:	Specific	Evidence	of	Development	
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FIELD	EDUCATOR	EVALUATION	
	
COMPETENCY	#10:		Engage,	assess,	intervene,	and	evaluate	with	individuals,	families,	groups,	organizations,	and	communities.			
	 		
EXPECTED	PRACTICE	BEHAVIORS	FOR	COMPETENCY	#10					 MID-YEAR	EVALUATION	 	 	 FINAL	EVALUATION	
Engagement	 	 	
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MID-YEAR	NARRATIVE	EVALUATION:	Specific	Evidence	of	Development	
	

	
FINAL	NARRATIVE	EVALUATION:	Specific	Evidence	of	Development	
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LEARNING	CONTRACT		
	

The	Student	and	Field	Educator	(and	Task	Supervisor,	as	necessary)	have	worked	together	to	develop	a	list	of	educationally-sound	learning	experiences	that	will	
assist	the	student	in	demonstrating	each	of	the	Council	on	Social	Work	Education	(CSWE)	identified	competencies	and	associated	practice	behaviors.	
	
By	affixing	signatures	below,	they	indicate	agreement	with	the	Learning	Contract	and	support	its	implementation.		
	
Each	of	the	individuals	whose	signatur
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OVERALL	MID-YEAR	EVALUATION	
	

STUDENT	
	
KEY	STRENGTHS	
	
	
	
	
	
	
	
	
	
	

KEY	AREAS	FOR	DEVELOPMENT	

	
	
STUDENT	COMMENTS	
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OVERALL	MID-YEAR	EVALUATION	
	

FIELD	EDUCATOR	
	
KEY	STRENGTHS	
	
	
	
	
	
	
	
	
	
	

KEY	AREAS	FOR	DEVELOPMENT	

AREAS	WHERE	GROWTH	WAS	MOST	EVIDENT	
	
	
	
	
	
	
	
	
	
	
	

FUTURE	LEARNING	NEEDS	AND	RECOMMENDATIONS	
	

	
	
MID-YEAR	EVALUATION	SIGNATURES	
Each	of	the	individuals	whose	signatures	appear	below	has	had	an	opportunity	to	review	and	provide	individual	comment	related	to	this	evaluation.		
Social	Work	Student	Signature:	 Date:		

Field	Educator	Signature:	

G L R I 8 A	
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OVERALL	FINAL	EVALUATION	
	

FIELD	EDUCATOR	
	
KEY	STRENGTHS	
	
	
	
	
	
	
	
	
	
	

KEY	AREAS	FOR	DEVELOPMENT	



DAEMEN COLLEGE – MASTER OF SOCIAL WORK 
WEEKLY SUPERVISION LOG 

 
STUDENT:      _________________________________________________ 

FIELD PLACEMENT AGENCY:     _________________________________________________ 

FIELD EDUCATOR:      _________________________________________________ 

DATES OF SUPERVISION:     _________________________________________________ 

TOTAL HOURS WORKED THIS WEEK:  _________________________________________________ 

CUMMULATIVE SEMESTER HOURS:  _________________________________________________ 

__________________________________________________________________________________________ 

ITEMS FOR DISCUSSION 
1. _______________________________________________________________________________ 

 

2. _______________________________________________________________________________ 
 

3. _______________________________________________________________________________ 
 

4. _______________________________________________________________________________ 
 

5. _______________________________________________________________________________ 
 
LEARNING CONTRACT PROGRESS 
 
 
 
 
CURRENT CHALLENGES 
 
 
 
 
PLAN FOR ADDRESSING CHALLENGES 
 
 
 
 
FIELD EDUCATOR REVIEW AND APPROVAL:    YES  NO 
 
FEEDBACK FROM FIELD EDUCATOR 
 
 
 
FEEDBACK FROM DIRECTOR OF FIELD EDUCATION 
 



PROFESSIONALISM	RUBRIC	
DAEMEN	COLLEGE	–	MASTER	OF	SOCIAL	WORK	

	
Student	Name:	__________________________________	 										 	 	 						



STUDENT	DOCUMENTATION	OF	FIELD	EDUCATION	CONCERNS	
DAEMEN	COLLEGE	–	MASTER	OF	SOCIAL	WORK		

	
Date:		 	 	 	 _________________________________________________________________	
Student	Name:		 	 _________________________________________________________________	
	
Placement	Type:	 		 ________		 MSW,	Generalist	

________	 MSW,	Advanced	(Clinical)		
	
Agency:		 	 	 _________________________________________________________________		
Field	Educator:	 	 __________________________________________________________________		
Task	Supervisor:		 	 __________________________________________________________________	
Liaison:		 	 	 __________________________________________________________________	

	
	Identify	area	of	concern	with	Agency,	Field	Educator,	Task	Supervisor,	and/or	Director	of	Field	Education:	
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________	
	
Identify	action(s)	you	have	taken	to	resolve	this	issue:	
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________	
	
Identify	outcomes	of	action(s):	
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________	
	
	Identify	what	you	would	like	to	have	done	at	this	point	to	allow	for	resolution:	
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________
__________________________________________________________________________________________	
	
Student	Signature:	 	 __________________________________________________________________		
Date:		 	 	 	 __________________________________________________________________	
	
Field	Director	Signature:	 __________________________________________________________________		
Date:		 	 	 	 __________________________________________________________________	
	
	





 
DAEMEN	COLLEGE	–	MASTER	OF	SOCIAL	WORK	

IMPROVEMENT	PLAN	
	

Student:	 	
Faculty	Member:	 	
Field	Educator:		 	
Date	of	Report:	 	
	

The	student	is	currently	enrolled	in:		
	

	SW	511		 	SW	512		 	SW	513		 	SW	514		 	SW	515		 	SW	516	 	SW	517		 	SW	518		 	SW	519/20			
	SW	547		 	SW	611	 	SW	612		 	SW	617		 	SW	622		 	SW	652	 	SW	653		 	SW	680		 	SW	





 
PLAN	FOR	EVALUATION	
Specific	Indicators	of	Progress	 Completion	Date	
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OVERALL	FIELD	EDUCATION	EXPERIENCE	
	
Please	indicate	whether	you	strongly	agree,	agree,	disagree,	or	strongly	disagree	with	each	of	the	statements	
below	regarding	the	overall	Field	Education	experience.		
	

	 Strongly	
Agree	 Agree	 Disagree	 Strongly	

Disagree	
I	had	enough	information	to	make	informed	decisions	as	part	of	the	Field	Education	
Program.		

SA	 A	 D	 SD	

I	understood	my	role	and	responsibilities	as	part	of	the	Field	Education	Program.		 SA	 A	 D	 SD	
I	understood	policies	and	procedures	as	part	of	the	Field	Education	Program.		 SA	 A	 D	 SD	
I	received	help	when	I	needed	it	as	part	of	the	Field	Education	Program.		 SA	 A	 D	 SD	
I	was	treated	with	respect	as	part	of	the	Field	Education	Program.	 SA	 A	 D	 SD	
I	felt	my	contributions	were	valued	as	part	of	the	Field	Education	Program.	 SA	 A	 D	 SD	
I	felt	that	my	expectations	were	met	as	part	of	the	Field	Education	Program.		 SA	 A	 D	 SD	
I	felt	that	I	made	a	difference	by	being	part	of	the	Field	Education	Program.	 SA	 A	 D	 SD	

	
Overall,	how	would	you	rate	your	overall	Field	Education	Experience?	

Excellent	 Good	 	 Fair	 	 Poor	
	
What	are	the	key	strengths	of	the	Daemen	College	Social	Work	Field	Education	Program?	
____________________________________________________________________________________	
____________________________________________________________________________________	
	
How	might	the	Daemen	College	Social	Work	Field	Education	Program improve?			
____________________________________________________________________________________	
____________________________________________________________________________________	
	




