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T h e  F a m i l y  a n d  M e d i c a l  L e a v e  A c t  ( F M L A )  p r o v i d e s  t h a t  a n  e m p l o y e r  m a y  r e q u i r e  a n  e m p l o y e e  s e e k i n g  F M L A  p r o t e c t i o n s  

b e c a u s e  o f  a  n e e d  f o r  l e a v e  d u e  t o  a  s e r i o u s  h e a l t h  c o n d i t i o n  t o  s u b m i t  a  m e d i c a l  c e r t i f i c a t i o n  i s s u e d  b y  t h e  e mployee’s 

h e a l t h  c a r e  p r o v i d e r .  29 U.S.C. §§ 2613, 2614(c)(3) ;  29 C.F.R. § 825.305. The employer must give the e m p l o y e e  at least 
15 calendar days to provide the certification. If the employee fails to provide complete and sufficient medical certification, 
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